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é@ 2010 IN REVIEW @

Rector 6s Report
by the Reverend Kenneth H. Brannon

St. Thomas is first and foremost a house of prayer. You can feel a deep sense of prayer during Sunday mor
ing services, the miveek healing service, the Taize service, and the aprés ski service on Saturday evening.

Each of these forms is different, but each has the intention of creating a space where heaven and earth can

meet; where the people of God can be transformed in body, mind, and spirit.

A life of prayer does not happen accidentally. It is cultivated, shielded, shaped, and guided by clergy, staff,
leaders, and volunteers who understand that love is a communal endeavor and not a private enterprise. Exe
cising our gifts together, we arrive at a whol e
to all those who call St. Thomas home (or home a
and give for the spread of the Kingdom of Godo (
than words.

On the personnel front, we were delighted to welcome Cherie Kessler
in 2010 as the new Managing Director for Playhouse. This allowed
Sara Gorby to focus on Playhouse productions and education, as well
as church programs for children, youth, and families. Sara is one of
the hardest workers | know. | am pleased she is planning to attend a
conference for Christian Educators in February so that she can contin-
ue to develop her ministry skills. The choir is large and lively, thanks
to the devoted leadership of Dick Brown and Chip Mills. The church
office is functioning smoothly thanks to Judi Fuller and her team of
Paper Angel s. I n I'ight of Judi ¢
tence, as well as the growing size of her job description, this position is becoming full time in 2011. Vicki
Riedel continues to shepherd the pastoral care team with devotion and love. She looks forward to strengthe
ing lay leadership in this area. No staff or clergy person can do all of the work that needs to be done. Our rc
is to strengthen, train, resource, and encourage every baptized person who has been given ministry to perfo
In the pages that follow, you will see some of the ministries that are underway and the faithful souls who guic
them.

On the vestry, we say goodbye to Lynn Dominick, John Gaeddert, and Judith Smooke. Each has offered
invaluable insights to our deliberations. The nominating committee has done great work raising up new lead
ership and the nominees for vestry and diocesan convention are listed in this report. Also, after three fabulo
years, Georgia Stewart is stepping down as Senior Warden. 1 think we would all agree that she has been a
thoughtful, loving, centered leader and we will miss her in this r 4 P ]

She promises to stay engaged with worship, outreach, and pastf,: &
care, among other things. | am very pleased about the new Serf§ ¢
Warden and look forward to announcing this name at the Annuag:
Meeting.

Our finances are strong. In 2010, income exceeded expenses d ¢
ended the year with a surplus without having to draw on reserve
funds or make extraordinary yeand requests. Hats off to the staj £
who controlled expenses, members of the stewardship committd. =
who raised the necessary funds for our operation, members of t




vestry who provided careful but n@mxious oversight, and all of you who gave so generously. In 2011, the
picture looks strong as well. Cindy Kesting, the outgoing chair of the stewardship committee and Travis Ree
the rising chair, did an excellent job with the recently concluded annual giving campaign and have provided :
report in this booklet. We continue to build the endowment and the capital reserve fund, thanks to a generot
donation in the planned giving program.

| continue to be called into deeper engagement with the Diocese and the National Church. | serve as Secret
of the Standing Committee and recentlyled a Mutual Ministry Review for our Bishop. | was also elected at
diocesan convention to serve as a deputy to General Convention in 2012 and, receiving the most votes in th
clergy order, was appointed chair of the deputation. | firmly believe that my engagement at these various le\
els strengthens St. Thomas.

For all of the positive things | say about St. Thomas, there is one area that causes concern. Our average Su
day attendance is decreasing slightly and participation among young families has declined. At this point, we
are not sure how to interpret this information. With a troubled national economy, people are traveling less ar
in a resort setting like Sun Valley, this usually translates into fewer visitors in the pews. In addition, many of
our young families have moved south or left the valley entirely. Clergy changes always cause natural shifts

and adjustments. Also, St. Thomas had to reduce staffing duripe——sg

difficult financial times and this may be an unintended side effe( s
Whatever is going on, we do not want to ignore a trend that carl.
tell us something important about our common life. As the new§
year begins, we will be paying close attention to this issue. We
will be reaching out to families, both those who are here and th
who are not, and assessing what they need and how these nesg
can be met at St. Thomas. As a church, we do not have to be «
things to all people. But we do have to be clear about who we
are, what promises we make to our members, and how we can
deliver remarkably on those promises. | have discussed this is
with the staff and they look forward to partnering with members
of the congregation to address this shared issue.

St. Thomas Church is blessed with a beautiful physical plant, abundant resources, and committed and talent
me mber s . Godbés gifts are intended for our spiri
As we move into a new year, please renew your connection to St. Thomas, lift your hands in service, and lis
for what the Holy Spirit may bealling us to next.
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Senior Warden Report
by Georgia Stewart

Herewearedt he beginning of a new church year. As t

t hat means not only every year, but every day.

up my position as Senior Warden at St. Thomas. This position has blessed me in so many ways. It has enli
ened my spiritual journey, it has connected me even more deeply to St. Thomas, and it has given me an opg
tunity to servé which | think we all strive and hope for whether we realize it or not.

As | look back at the year 2010, | find myself giving thanks for the entire vestry team and especially those
who will rotate off the vestry this ya&ar.ynn Dominick, John Gaeddert, and Judith Smooke. They will be
missed for their special talents, but the new vestry members will bring their own perspectives to leadership a
St. Thomas. The nominating committee has told the vestry that a large number of people were proposed thi
year to fill these vacancies. How fortunate we are!

Throughout the years St. Thomas has been blessed with amazing clergymen, and each one has enriched ot
community. I n Father Kends three years with us,
broadened our commitment to be the hands and feet of Jesus in the world. | think especially of the Wednes:t
Healing Services, which have grown so much that these services are now held in the chancel rather than the
chapel. It is one of the many ways we care for one another at St. Thomas. The Haiti Relief Team (HaRT)
continues to build relationships with the people associated with theNHa#h Project and involves a signifi-

cant number of parishioners in their efforts. The evening candlelight Taizé services have been received with
enthusiasm in the community and are once again being offered not just in Advent but in Lent as well.

In 2010 the vestry focus continued to be on the primary goals we established
in our Mutual Ministry Review:

(1) stewardship and financial health of the parish,

(2) the St. Thomas/St. Thomas Playhouse relationship, and

(3) St. Thomas outreach.

The staff and vestry have exercised disciplined care in the stewardship of our
temporal resources, and we have ended the year in a good financial position.
The stewardship committee did an ou
ing campaign, and the results exceeded goals in both participation and dollar
amounts. The vestry has watched the St. Thomas Playhouse expand and ma:
ture as they head toward theif™&nniversary in 2011. They continue to be

an essential part of St. Thomas outreach. That said, the vestry has formed an
outreach committee that has begun to think about how we are called to serve others, especially those in nee
and the poor, and to work for greater justice and peace in the world.

It is important for the parish to know that St. Thomas is well represented at the Diocesan level with Father Ke
as a member of the Standing Committee and Helen Morgus a member of the Diocesan Council. Tony Mabb
and Bill Cassell continue to serve on the Idaho Episcopal Foundation. At the 2010 Diocesan Convention,
Father Ken was elected as a delegate to General Convention in 2012, and because he received the highest
number of votes was chosen by Bishop Brian Thom to head the delegation.

As | leave this position, | see several areas that | hope we will pay attention to.

1. As our parish continues grow and deepen, | wonder whether we have adequate staff
Continued on next page



